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Kevin Dawson (00:08):
There's so much emphasis on relationships and teamwork with our folks here at Barnes Dennig. We really invest a lot of effort and time and energy in our onboarding process, the acclimation to the firm, the understanding of who we are, what we do, how we go about it, who you're going to be working with. Going through a consistent process that everybody goes through so they're hearing the same message. They're experiencing the same things. We want to make sure that you have all the tools necessary to be successful.
Kevin Dawson (00:40):
Technology, we've invested a lot of money into that to make sure that we're on the cutting edge that you have, again, those tools necessary. You come in, you go through an orientation. You're a part of a class and you get to develop those relationships immediately from day one. You go through training. You go through learning and development of understanding the different areas, the different groups, the different people that are a part of those groups.
Kevin Dawson (01:08):
[bookmark: _GoBack]And again, we're a firm that is big enough to offer a lot of opportunities, but small enough to where you get to know everybody and be able to poke your head in the door of an office and ask new question and work directly with a partner, work directly with a client and be able to strategize and solve problems. And then turn around and ask more questions, get more mentorship, understand “where can my career grow?” If you want to speed it up and you want to make partner, great. If you want to slow down, life happens. We understand that. Everybody's at a different point in their life, and we want to be flexible. We want to create an environment that you can be successful in whatever you want to do, at whatever point in your life that you're at. And if you want to continue and just slow down, that's okay, we'll allow that.
Kevin Dawson (02:00):
And then all of a sudden you want to speed up, go ahead. We're really a firm that looks for folks that want to make a career out of this. We really don't look for folks that this is just kind of a pit stop on the road. So we try to be flexible and we try to look for opportunities to be creative with folks in whatever situation may be. So, that starts with the onboarding process. It really starts with building those relationships with your teammates, your supervisors, your onboarding advisors, all those folks that you're going to be partnering with and teaming with to again, serve those clients and be creative, be strategic.
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